TREND REPORT:

The state of
human

resources
and corporate
America

A recent survey of 1,000 human resources (HR) professionals revealed

CORPORATE AMERICA'S TOP

FRUSTRATIONS IN 2024
25% \

290) 2620

feeling lack of poor work-life
underpaid appreciation balance

THE ISSUES THAT GET BROUGHT TO
HR ARE MOST OFTEN DUE TO:

L4 40% 38« 37%

Poor Failure to Toxic Gossip
communication follow rules negativity

With so many responsibilities, just
of HR professionals A
manage to complete their (‘

daily to-do lists, forcing 42% Y
to take their work home

Tokeep up, HR professionals said
they’d need to outsource

of their current workload,
on average

ARTIFICIALINTELLIGENCE (Al)
CAN HELP

81% ofHr professionals who use Al *
T

In their roles reported increased
capacity for interpersonal connections

Of the HR professionals surveyed:

24% are burnt out

30% fee mentally drained

S34% are considering a career change

Data from a survey conducted by Talker

talkelﬁll esearch on behalf of isolved® from July @
researCh 26 to Aug. 6, 2024, with a sample of ‘1 s o ve

1,000 Human Resources professionals.
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